
Butlletins anteriors.

La cura de l’alumnat en els 
centres escolars.

Recull d’actuacions i de nor-
mes a tenir en compte a 
l’hora d’atendre els alumnes 
en els centres escolars en 

termes de salut.

Minoració de 1000 euros en 
despeses d’escoles Bressol

Explicació de les actuacions 
de les escoles Bressol per 
tal que poguem minorar 
1000 euros en la declaració 
de renda per despeses en 
Bressol per fills menors de 3 

anys.

Working hours

Resum de certs articles del 
conveni en anglès.

At the current 1st Collective Agreement for private schools in Catalonia, in 
its Article 36, it is said that employees with prior notice and justification 
may be absent from work, with the right to remuneration, for any of the 
reasons and for the time stated below:  

 a) 15 days in the case of marriage.
 b) 3 days in the case of birth of a baby.  
Three days for severe illness, a surgical operation, or death of relatives up 
to the second degree of blood relationship or affinity.  
When, due to that reason, the employee needs to travel outside the pro-
vince, the term shall be 5 days.
 c) 1 day for first home moving. When the move takes place within a radius 
of 50 Km. or more from the usual place of abode, the leave shall be 2 days.  
 d) 1 day for the wedding of a son/daughter, brother/sister and/or relative 
in the first degree of blood relationship or affinity. 
 e) For the indispensable time required to fulfil a duty of a public and 
personal nature. When a specific period is set in a legal or statutory regula-
tion, it shall be necessary to abide by all the terms established therein with 
regard to absence and financial compensation. 
 f) All the staff shall be entitled to paid leave with a maximum annual 
amount of 20 hours to attend the medical surgery of the Social Security, 
and/or to accompany relatives of a the first degree of blood relationship, 
with advance notice and due justification.  
In the event of having to attend the surgery of a Social Security specialist, 
it shall not be accounted for to the ends of calculating the limitation of 20 
hours per annum.  
 g) For the time required to perform prenatal examinations and childbirth 
preparation techniques.

In its Article 37, it is said that all the staff may request up to 10 working 
days of unpaid leave per annum, taken in a maximum of two periods that 
may not exceed the global amount of ten days mentioned. The leave must 
be granted if requested with an advance notice of 10 working days, except 
in justified cases, when the advance notice may be shorter. In the event 
of applications being concurrent, the grant may be subject to limitation, 
attending to criteria of equity.
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