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Voluntary terminat ion is a r ight  of  the working person. I t  can also be cal led
resignat ion.  This person decides to leave the company without a need of  a just i f ied
reason.
The terminated worker waives the r ight  to unemployment al lowance but has the r ight
to receive the salary whi le he/she cont inues working for the company and to col lect
the f inal  payment that  coressponds to him/her.
I t  is  regulated in art ic les 25 and 49 of  the  Workers’  statute (ET).

The employee who wishes to leave the company voluntar i ly  is obl iged to not i fy the
employer in wr i t ing,  complying with the fol lowing not ice per iods:

Teaching staf f ,  technic ians, head of  administrat ion,  head of  sect ion,  coodinator
and head of  general  services sect ion:  1 month.

The rest  of  staf f :  15 days.

For staf f  who have  a government and/or management posi t ion,  i t  is  necessary to
add to the establ ished in the previous paragraphs:  1 addit ional month.

Fai lure by the employee to comply wi th the terms of  th is not ice,  ent i t les the company
to deduct f rom the sett lement,  the amount of  one day’s salary for  each day of  delay in
the not ice.

I f  the company receives the not ice in the appropiate t ime and form, i t  must pay the
worker the corresponding l iquidat ion at  the end of  the employment relat ionship.
Fai lure to comply wi th th is obl igat ion,  gives the employee, the r ight  to be
compensated with the amount of  one day’s salary for  each day of  delay in payment of
the sett lement,  wi th the l imi t  of  the number of  days of  not ice.


