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The reasons for the employees’  cessat ion can be mult ip le:  by their  own decis ion
(voluntary) or by someone else's decis ion:  dismissal ,  terminat ion of  the contract
dur ing the t r ia l  per iod,  substant ia l  modif icat ion of  working condi t ions,  etc.

We focus on the employees’  resignat ion or voluntary terminat ion.
At th is point ,  the employee has to not i fy in wr i t ing wi th some temporary margins:

·1 month for  teaching and technical  staf f ,  head of  administrat ion or general
services and head of  sect ion.

·15 days for the rest  of  the staf f  in the categor ies contemplated in art ic le 8 of  the
Agreement.

·Staf f  who exercise a funct ional  posi t ion,  the not ice wi l l  have to be given with 1
addi t ional  month to that  previously establ ished.

Fai lure by the worker to give not ice wi th the indicated advance, ent i t les the
company to deduct f rom the sett lement,  the amount of  one day's salary for  each
day of  delay in giv ing not ice.
Fai lure by the company to pay the worker the corresponding sett lement,  wi l l  g ive
the worker,  the r ight  to be compensated with the amount of  one day's salary for
each day of  delay in payment of  the set t lement,  wi th the l imi t  of  the number of
days of  not ice.

Termination and holidays.

I f  the accrued hol idays have not yet  been taken at  the t ime of  terminat ion,  the
company may decide to grant the relevant days or compensate them f inancial ly.
I f  the terminat ing person has enjoyed more vacat ions than accrued at  the t ime of
terminat ion,  the value of  these surplus vacat ion days wi l l  be deducted from the
sett lement.
The terminat ion of  an employee who has not yet  completed the f i rst  year of
employment wi l l  be t reated in the same terms.
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