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Those workers bound by th is agreement wi l l  enjoy their  annual  rest  (paid
hol idays) in per iods of  low business act iv i ty,  especial ly and pr ior i ty in the
summer.
Depending on the worked days per week, hol idays,  on weekdays of  rest ,  wi l l
be:

I f  there is a terminat ion -  whether voluntary or due to terminat ion of  the
contract  -  these two cases can occur:
a) I  haven’ t  enjoyed the hol idays.  The terminated person can enjoy the
vacat ion days generated up to that  date or be f inancial ly compensated by the
company, depending on what i t  decides.
b) I  have enjoyed the hol idays.  The terminat ing person wi l l  be deducted these
days of  enjoyment of  the rest  f rom the receipt  that  belonged to him.

Vacat ions wi l l  not  reduce the annual  working hours agreed or f ixed in th is
Agreement.

The vacat ion study by the company can be calendared:
a) f rom January to December
b) being an educat ional  company, i t  can be based on the school  calendar;
f rom the f i rst  of  September to the end of  August of  the fo l lowing year.

Once the hol idays have been negot iated and f ixed, col lect ively or
indiv idual ly,  th is commitment wi l l  not  be modif ied except i f  there is an
agreement between the two parts and in the cases speci f ied by law.
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